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Policy:

Al-Balga Applied University (BAU) is firmly committed to the principle of equal pay for equal
work. The university ensures that all faculty and staff receive fair and equitable remuneration,
regardless of gender, age, race, religion, disability, or any other distinguishing characteristic.
This commitment is operationalized through a structured and transparent salary framework that
aligns compensation with job roles, academic qualifications, professional experience, individual
competencies, and the nature and complexity of the work performed. The pay system in BAU is
designed in accordance with national labor laws and internal university regulations. In addition

to these, regular reviews are conducted to ensure compliance, consistency, and alignment with

best practices and evolving institutional goals
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Scope:

| The Pay Scale Equity Policy of BAU is applicable to all faculty and administrative employees.

Objectives:

No. | Objective

1- | Uphold the university's non-discrimination policy to foster an inclusive environment.

2- | Acknowledge the contributions of personnel at every level fairly and fittingly.

3- | Maintaining a competitive pay scale consistent with the University's financial accounting.

4- | Implement a performance evaluation system that identifies development opportunities for
employees and objectively aligns compensation and benefits.

5- | Attract and retain individuals with creative talents for sustained excellence at the university

Related Procedures:

No. | Procedure

1- | Conduct an annual review of the pay scale and disseminate the results.

2- | Monitoring practices that complied with the policies on diversity and equality.

3- | Inform staff members how they arrive at their own pay slip.

4- | Provide managers and supervisors with training and guidance on pay and benefits systems.
5- | Publicizing the regulations and guidelines governing the pay scale.




