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Policy:

Al-Balga Applied University (BAU) is fully committed to promoting equality, diversity, and
inclusion across all aspects of its operations, including teaching, research, employment, and
community engagement. The University strictly prohibits any form of discrimination based on
gender, religion, race, nationality, disability, age, opinion, or any other protected
characteristic, in accordance with Jordanian law and international human rights standards.
All campuses at the university are encouraged to uphold respect, openness, and equal

opportunity for everyone.
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Scope:

This policy applies to all students, faculty, administrative staff, contractors, visitors, and
partners across all BAU campuses.

Objectives:

No. | Objective

1- | Ensure a safe, fair, and inclusive environment for all students, staff, and partners

2- | Prevent and eliminate all forms of discrimination, harassment, and unfair treatment

3- | Confirm the university’s policies to the requirements of human rights.

4- | Encourage information sharing, respect for differences, and the value of different
cultures.

5- | Ensure compliance with Jordanian legislation, international conventions, and
accreditation standards

6- | Aim for fairness in the recruitment, admission, and hiring of people in all work areas.

Related Procedures:

e -

1- | Publish the anti-discrimination policy and communicate it to all staff, students, and
partners.

2- | Establish confidential and accessible channels for reporting any incidents of
discrimination or harassment, ensuring anonymity and protection against retaliation.

3- | Investigate all reported incidents promptly, objectively, and fairly, and apply appropriate
disciplinary or corrective actions based on findings.

3- | Monitor and evaluate the performance of diverse statistics for this policy.

4- | Partner with external human rights and legal organizations to enhance capabilities.

5- | Conduct university-wide activities and campaigns to promote appreciation and
celebration of diversity.

6- | Hold regular anti-discrimination training for all employees, students, and faculty.




