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Policy:
Al-Balqga Applied University is committed to safeguarding the rights of working women during

pregnancy and childbirth by fostering an inclusive, equitable, and supportive work environment.
This policy guarantees paid maternity leave of at least 90 days, provides breastfeeding breaks
upon return to work, and ensures that no discrimination affects an employee’s employment
status, career progression, or professional opportunities. This policy encourages job integration
and a balance between family and professional life. It aligns with Jordanian national
legislation and contributes to the achievement of the Susitinable Development Goals,
specifically Goal 3 (Good Health and Well-being), Goal 5 (Gender Equality), and Goal 8
(Decent Work and Economic Growth).
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Scope:

sites.

This policy applies to all female employees of Al-Balqa Applied University, across all campus

Objectives:

No.

Objective

Ensure that women employees are entitled to maternity benefits and protections as
stipulated by law.

2- | Support Maternal Health and Well-being

3- | Guarantee that pregnancy, childbirth, or maternity leave does not negatively affect
employment status, career progression, or professional opportunities.

4- | Support women in keeping their jobs and continuing their careers with protected leave

and easy ways to rejoin their duties.

Related Procedures:

Nﬂ'._:

Procedure o

1-

Ensure that all eligible women (women during childbirth) get at least 90 days of paid

maternity leave in line with national legislation.

2- | Provide designated breastfeeding hours and appropriate facilities for women returning
to work after maternity leave.

3- | Guarantee that no employee faces discrimination, disadvantage, or negative impact on
employment status, performance evaluation, promotion, or career development due to
pregnancy, childbirth, or maternity leave.

4- | Promote flexible work arrangements and initiatives that support employees in balancing

professional responsibilities with family life.




