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Policy:

Al-Balga Applied University (BAU) is committed to eliminating all forms of discrimination
against women, whether direct or indirect. BAU adheres to and enforces the laws and regulations
of the Hashemite Kingdom of Jordan, particularly those outlined in the Constitution, which
prohibit discrimination and impose strict penalties on violators. BAU integrates these legal
principles into its internal regulations and policies to ensure full alignment with national
standards. The university guarantees women equal opportunities in all areas of employment,
including recruitment, remuneration, promotion, and appointment to administrative and
leadership positions. It also seeks to enhance women’s representation in governance councils
and affirms their right to file complaints in cases of discrimination, with full respect for privacy
and confidentiality.
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Scope:

BAU's non-discrimination vs. women policy is applied to all employees, job candidates,
contractors, stakeholders, partners, and visitors.

Objectives:

Objective

Guarantee that women have equal access to employment, promotion, and leadership
opportunities across all university departments.

2- | Encourage women’s access to respectable and decent employment and social security.

3- | Eliminate all forms of direct and indirect discrimination in the workplace, including in
pay, rewards, and benefits.

4- | Ensure that women can report any form of discrimination safely, with respect for
confidentiality and without fear of retaliation.

5- | Provide a supportive environment that enables women to thrive academically,

professionally, and personally

Related Procedures:

No.| Procedure . |

1- | Integrate anti-discrimination in BAU’s regulations, instructions and HR regulation.

2- | Guarantee the liberties of women.

3- | Refrains from engaging in any act or practice of discrimination against women.

4- | Apply transparent, merit-based recruitment, evaluation, and promotion processes.

5- | Assuring providing women with equal opportunities.

6- | Conduct regular gender sensitivity and anti-discrimination training for all staff

7- | Monitor hiring and promotion data to ensure equitable representation and address any
disparities.

8- | Publish regular reports on gender equality and anti-discrimination efforts as part of

institutional transparency.
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