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Policy:

Al-Balga Applied University is committed to supporting gender equality in the workplace and
promoting shared family responsibilities. The University recognizes the important role of
fathers in caring for their newborns and seeks to enable male employees to actively participate
in family care without negatively affecting their professional rights or career progression. In
line with Article 66(c) of the Jordanian Labor Law, male employees are entitled to paid
paternity leave of three working days upon the birth of their child. This ensures that fathers
can spend crucial time with their families while maintaining their employment benefits and

professional standing.
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Scope:
Members of the administrative and teaching staffs
Objectives:
No. | Objective
I- | Supporting employees to balance their family commitments with work requirements
without affecting performance.
2- | Increasing job satisfaction and reducing psychological and physical stress associated with

balancing work and child-rearing.

3- | Maintaining a high level of productivity and academic performance by alleviating stress
related to parental responsibilities.

4- | Ensure that taking paternity leave does not negatively affect employment status, career
progression, or professional opportunities.

5- | Compliance with National Legislation

Related Procedures:
No. | Procedure

1- | Updating the university’s procedures to ensure full compliance with Article 66(c) of the
Jordanian Labor Law.

2- | Confirm that the male employee is eligible for paternity leave according to Article 66(c)
of the Jordanian Labor Law.

3- | Tracking paternity leave usage and evaluation policy effectiveness
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