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[8.2.1] Paying All Staff and Faculty at Least a Living Wage.

[8.2.1-A] Paying All Staff and Faculty At Least a Living Wage.

Jordan raises minimum wage for private sector workers to JD290 (expanded)

Amman, Dec. 16 (Petra) - The Trilzeral Committee for Labor Affars, chaired by Minister of Labor Khaled Bakkar, announced on Monday that it had decded 1o raise the minmum wage
for private sector workers from JD260 to JD280. The decision, which was agreed upon by all parties of the Triaterdl Committes government, employers, and workers will take effect
from January 1, 2025, until December 31, 2027.

The dedision was made in accordance with Artice (52) of Labor Law No. 8 of 1996 and its amendments. The committee, which indudes the President of the Jordan Chamber of
Industry, Fathi Jaghbeer, the President of the Jordan Chamber of Commerce, Khalil Al-Haj Toufik, the President of the Jordanian Workers Union, Khaled Fantaseh, and the President of
the Jordanian Farmers Union, Ouwdeh Rwashdeh, announced that the minimum wage for all workers covered by the Labor Law will be set at JD290 per month, regardiess of the
method of payment, from January 1, 2025, to December 31, 2027.

The decsion specfies that "wages® indudz all entitiements a worker s entitied to for their work, whether in cash or inind, in addition to any other entitiements specified by law, the
employment contract, or bylaws, except for wages relzted to overtime work.

The calculation of the minimum wage applies to workers paid on a dady, weekly, hourly basis, or any other period, by dividing the minimum monthly wage by 30 days. Trainees must
also receive at laast the minimum wage during the final stage of their training, as determined by reguiations ssued by the Viocational Traning Corporation in accordance with Artide 37
of the Labor Law.

Given the specificiy of companies and institutions operating in the dlothing sector in the Kingdom and their heavy reliance on both Jordanian and foreign labor, as well as the nature of
the contractual relationships of these companies = local and intermational markets, anG with the am of ensurng 2nd enhancnyg the competiteness of these companies n this sactor,
the commiztee has decided to adopt the collective ksbor contract conduded between the Jordanian Garment and Textile Exporters Assodiation, the Generdl Syndicate of Knitted
Gaments Factory Owners, and the General Syndicate of Workers in Spinning, Weaving, and Finishing Texties {including leather and kritted industries). This contract, which was
deposited with the Ministry in accordance with the regulations under number 34 dated 2023821 and published in the offidal gazette, issue number 5884, dated 20231001, s
considered an integral part of the decision to raise the minimum wage. Additionally, any collacive labor contract signed between the Jordanian Garment and Textle Exparters
Association, the General Syndicate of Knitted Garments Factory Owners, and the General Syndicate of Workers in Spinning, Weaving, and Finishing Textles (ncluding leather and
knitted ncustries) wil also be considered an integral part of this decsion.

Jordan Raises Minimum Wage for Private Sector Workers to JD290



https://www.petra.gov.jo/Include/InnerPage.jsp?ID=66595&lang=en&name=en_news
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Jordan Minimum Wages

Summary Download ~

Minimum Wages in Jordan increased to 290 JOD/Month in 2025 from 260 JOD/Month in 2024. Minimum Wages in
Jordan averaged 212 .35 JOD/Month from 2009 until 2025, reaching an all time high of 290 .00 JOD/Month in 2025 and a
record low of 150.00 JOD/Month in 2010. source: Ministry of Labour, Jordan
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https://tradingeconomics.com/jordan/minimum-wages
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Minimum wage increase sparks debate over
sufficiency, exclusions

By Maria Weldali 21:44 December 21, 2024 «% Share Story

Minimum wage increases sparks debate over sufficiency, exclusions



https://jordantimes.com/news/local/minimum-wage-increase-sparks-debate-over-sufficiency-exclusions
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[8.2.1-B] Paying all staff and faculty at least a living wage.
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Sample of salary slip for faclty staff

Sample Of a Salary Slip for Employees



https://www.bau.edu.jo/Projects/lows/files/laws/an/8.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/8.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/9.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/9.1.pdf
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Sample Of a Salary Slip for Employees with annual increment depepend on salary scale
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End-of-Service Benefits System



https://www.bau.edu.jo/Projects/lows/files/laws/an/11.1.pdf

