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[8.2.3] Ending Discrimination in the Workplace 

 

A- Ending Discrimination BAU’s Regulations. 

 

 
Jordaian Costitution Directives 

Al Balqa Applied University (BAU) operates in accordance with Jordaian Costitution directives, 

which regulate duties and human rights (Jordaian Constitution CHAPTER TWO Rights and Duties 

of Jordanian) 

 Article 6:  

1. Jordanians must be treated equally before the law. There shall be no discrimination between 

them in terms of their rights and responsibilities based on race, language, or religion. 

2.The government must provide work and education within its means, as well as a peaceful 

environment and equal opportunities for all Jordanians. 

3.BAU has also established Regulations for the Prevention and Complaint in order to protect its 

population from discrimination and their rights to lodge relevant complaints, safeguard their 

rights in the workplace, and create a work environment free of discrimination, with a focus on 

qualifications and capacity. 

 

SDG 8.2.3 

https://www.pm.gov.jo/AR/Pages/%d8%a7%d9%84%d8%af%d8%b3%d8%aa%d9%88%d8%b1_%d8%a7%d9%84%d8%a3%d8%b1%d8%af%d9%86%d9%8a
https://www.pm.gov.jo/AR/Pages/%d8%a7%d9%84%d8%af%d8%b3%d8%aa%d9%88%d8%b1_%d8%a7%d9%84%d8%a3%d8%b1%d8%af%d9%86%d9%8a


 
 

 
BAU’s Diversity, Equity, and Inclusion Strategy. 

BAU is committed to creating a work environment free of discrimination. It has therefore 

implemented a policy that explicitly addresses and condemns discrimination on various 

grounds, including religion, gender, age, race, colour, nationality and disability; it has also 

developed its own diversity, equality and inclusion  (DEI) strategy to achieve  3 staregic 

goals: 

• Strengthen the university’s commitment to achieve a university environment free 

of discrimination at all levels,  

• Create and sustain a diverse, equitable, and inclusive (DEI) culture 

• Providing support and resources for students and staff from underrepresented 

groups. 

 

 

 

 

 

 

https://www.bau.edu.jo/bauar/Units/Sustainability/media/DE_Strategy.pdf


 
 

 
Ending Discrimination Policy 

 

http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Ending-Discrimination-Policy.pdf


 
 

 
Academic law of Al-Balqa Applied University 

The university's hiring procedure makes no mention of a candidate's nationality, 
gender, age, or sexuality. 
As stated previously in an academic staffing system in article (NO 6) page 3 

 

 

 
 
 
 

[8.2.3-B] Nondiscrimination workplace at BAU 
 
 

Employee portal has no fields for gender or religion.    

https://www.bau.edu.jo/Projects/lows/files/laws/an/8.1.pdf


 
 

 
Employees information in Human resources unit at BAU does not consider gender and 

religion 
 

 



 
 

 
 

The announcement for recruitment is free from any reference to religion, ethnicity, or any 
other discriminatory criteria, ensuring equal opportunity for all applicants 

 

 
BAU’s Values 

 

https://www.bau.edu.jo/bauar/About/Mission_and_Vision.aspx


 
 

 
  Inquiries, Complaints and Suggestions 
 
BAU Monitors and quantifies the progress to determine precisely what has been accomplished 

by the Inquiries, Complaints, and Suggestions System as a vital mechanism for ensuring 

transparency, accountability, and continuous improvement within BAU. This system serves as a 

direct channel for stakeholders, be they employees, customers, or the public, to express their 

concerns, seek information, or provide valuable suggestions. 

 

https://www.bau.edu.jo/services/ContactUs.aspx?mode=complain


 
 

 
Jordaian Costitution directives 

Al Balqa Applied University (BAU) operates in accordance with Jordaian Costitution directives, 

which regulate duties and human rights (Jordaian Constitution CHAPTER TWO Rights and Duties of 

Jordanian) 

 Article 6:  

1. Jordanians must be treated equally before the law. There shall be no discrimination between 

them in terms of their rights and responsibilities based on race, language, or religion. 

2.The government must provide work and education within its means, as well as a peaceful 

environment and equal opportunities for all Jordanians. 

3.BAU has also established Regulations for the Prevention and Complaint in order to protect its 

population from discrimination and their rights to lodge relevant complaints, safeguard their 

rights in the workplace, and create a work environment free of discrimination, with a focus on 

qualifications and capacity. 

 

https://www.moj.gov.jo/EchoBusV3.0/SystemAssets/PDF/AR/الدستور_الاردني/الفصل02.pdf
https://www.moj.gov.jo/EchoBusV3.0/SystemAssets/PDF/AR/الدستور_الاردني/الفصل02.pdf

