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[8.2.4] BAU has a Policy Commitment to no Modern Slavery.

Al-Balga Applied University (BAU) operates in full accordance with the Jordanian
Constitution, which governs human rights and duties (Chapter Two: Rights and Duties
of Jordanians, Articles 6 and 23). The Government of Jordan has also enacted the Human
Trafficking Prevention Act to combat human trafficking and protect victims’ rights. In
compliance with this Act, BAU is firmly committed to prohibiting any form of forced
labor, modern slavery, or human trafficking within its operations or supply chains.
According to Article 97 of the Jordanian Labor Law and its Amendments No. 8 of 1996,
any worker above 16 but below 18 years of age is considered a “child worker.” University
records confirm that BAU does not employ any individuals in this age category, ensuring
full compliance with national labor standards.

Working hours at BAU are clearly defined and regulated. The standard workday is eight
hours, with a maximum of 40 hours per week, and employees are entitled to two days
off weekly. Any additional hours worked are compensated through overtime pay, while
academic staff receive compensation equivalent to 11 weeks of their base salary

annually, as outlined in the Academic Regulations.

Parental leave policies at BAU align with national labor regulations. Female employees
are granted 90 days of maternity leave, which may include days prior to childbirth, while
male employees are entitled to three days of paternity leave following the birth of their
child. Additionally, breastfeeding leave is provided for one hour per day, scheduled

flexibly to accommodate mothers’ needs, as stated in the Staff Regulations.

modern slavery and forced labor are strictly prohibited under BAU’s Modern Slavery

Policy and BAU’s Code of Conduct both of which clearly outline the rights and duties of



https://www.bau.edu.jo/Projects/lows/files/laws/an/8.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/9.1.pdf
https://www.bau.edu.jo/bauar/Units/Sustainability/2023/Modern%20Slavery%20policy.pdf
https://www.bau.edu.jo/bauar/units/Pers/media/m2021.pdf
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all employees. These frameworks emphasize BAU’s unwavering commitment to ethical

labor practices, human dignity, social justice, and the creation of a safe, fair, and

transparent workplace for all.
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Policy:

A!-B;Iqa Applied University (BAU) is committed to safeguarding human rights and providing a
fair, safe, and inclusive work environment in line with Jordanian legislation and ILO
conventions. The University strictly prohibits all forms of modern slavery, including forced
labor, child labor, and human trafficking, and avoids any activity or partnership that violates
human dignity. The university consolidates human rights principles through the promotion of
human rights at work, fostering a flexible and safe work environment that strengthens teamwork
and respects diverse opinions. BAU also abstains from participation or cooperation in any
activity that supponis or encourages others to violate human rights, enables its partners to
consolidate the principles of human rights; and works to raise the awareness of the university
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http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Modern-Slavery.pdf
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Al-Balga Applied University (BAU) ensures the protection of workers’ rights,
including those employed by contracted service providers, through strict contractual
obligations and monitoring procedures. According to the contract terms, the
contractor is required to transfer employees’ salaries to their bank accounts and
submit a certified transfer notice from the bank, along with a list of employees
whose salaries have been paid, no later than the seventh day of each month.
To guarantee timely salary payments and prevent violations, the university enforces
a progressive penalty system:

« Afinancial deduction of 500 JOD for each day of delay after the seventh day

of the month is imposed, and a first warning is issued if payment is delayed

beyond the tenth day.
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« If the delay recurs after the first warning, the same deduction applies, and a
second warning is issued.

« Inthe event of a third violation, a final warning is issued, followed by contract
termination. The university then has the right to execute the service at the
contractor’s expense to ensure continuity.

Moreover, after issuing the final warning, BAU reserves the right to withhold the
contractor’s invoice payments and use the amount to directly pay workers’ salaries
through the university’s Financial Affairs Unit, based on an official list provided by
the contractor. This process is carried out without any financial liability on the
university, ensuring that employees receive their due wages promptly.

Through these measures, BAU demonstrates its firm commitment to safeguarding
workers’ rights, promoting transparency, and ensuring fair treatment for all
employees under its supervision, including those hired through external service

contracts.
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Policy:

‘Al-Balqa Applied University (BAU) acknowledges its crucial role in safeguarding society and the
environment for both current and future generations. The university is committed to ensuring that
all procurement activities are conducted ethically, responsibly, and sustainably, in alignment with
Jordanian legislation, international standards, and the United Nations Sustainable Development
Goals (SDGs). This policy emphasizes human rights, fair labor practices, environmental
stewardship, social responsibility, and transparency acfoss the entire supply chain, It applies to all
procurement activities across BAU’s campuses and requires contractors, suppliers, and partners
to comply with the highest ethical, social, and sustainability standards.
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http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Women-Applications-and-Entry-Policy.pdf

