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Policy:
Al-Balga Applied University (BAU) is firmly committed to the principle of equal pay for equal

work. The university ensures that all faculty and staff receive fair and equitable remuneration.

regardless of gender, age, race, religion, disability, or any other distinguishing characteristic.
This commitment is operationalized through a structured and transparent salary framework that
aligns compensation with job roles, academic qualifications. professional experience, individual
competencies, and the nature and complexity of the work performed. The pay system in BAU is
designed in accordance with national labor laws and internal university regulations. In addition
to these. regular reviews are conducted to ensure compliance, consistency, and alignment with

best practices and evolving institutional goals

Pay Scale Policv.



http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Pay-Scale-Equity-Policy.pdf
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General Framework for
Gender Equality in Jordan

Economic & Social Council of Jordan and

the United Nations Entity for Gender Equality and
the Empowerment of Women (UN Women)
2022

General Framework for Gender Equality in Jordan



https://jordan.unwomen.org/en/digital-library/publications/2022/03/general-framework-for-gender-equality-in-jordan
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BAU is an equal- opportunity university, it has a dedicated policy on Non Discrimination
vs Women policy and ending discrimination policy, in Addition of its law of salary
and allowances as listed below, which does not discriminate between employees

based on gender:


https://www.bau.edu.jo/bauar/Units/Sustainability/2020/03_Non-Discrimination%20vs.%20Women_5_6_1_V7.pdf
https://www.bau.edu.jo/bauar/Units/Sustainability/2020/03_Non-Discrimination%20vs.%20Women_5_6_1_V7.pdf
https://www.bau.edu.jo/bauar/Units/Sustainability/2020/10_Ending%20Discrimination_8_2_3_V7.pdf
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law No. 111 of 2003 (the law of salary and allowances)



https://www.bau.edu.jo/Projects/lows/files/laws/an/14.1.pdf
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Gender Pay Gap

Al Balga Applied Lhiversity

Pevelopmant and Quality Assuravee Conter

2. Functional representation

o Women make up 50% of the administrative staff and occupy 50% of the administrative
positions, women make up 37% of the faculty and 24% of them occupy leadership positions.
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Gender Pay Gap Report 2024



https://www.bau.edu.jo/bauar/Units/PDQ/media/QS/gap.pdf
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Academic Faculty Salary Increase Program at
BAU.
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Employee Faculty Salary Increase Program
at BAU.
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Salary Department
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SAMPLE of Academic staff Salary Slip (There is no any kind of discrimination in the workplace )
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SAMPLE of staff Salary Slip (There is no any kind of discrimination in the workplace )
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Employee portal has no fields for gender, religion or age (There is no any kind of discrimination in the

workplace).
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SAMPLE of staff Salary Slip (There is no any kind of discrimination in the workplace )
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SAMPLE of staff Salary Slip (There is an annual increase)
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Al-Balqa Applied University amended its scholarship instructions to ensure gender
equity, based on the results of the gender pay gap analysis and related equality reviews.
This amendment included significant changes to the scholarship system for female students
studying abroad, as it now allows female scholarship recipients to bring their children
and spouse with them, whereas the previous system did not permit this.

This amendment represents an important step toward empowering women and providing
the necessary support for them to pursue higher education without social or family
obstacles, reflecting the university’s commitment to fairness and gender equality in both

academic and administrative policies.
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