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Policy:

‘Al-Balgs Applied University (BAU) is fully committed to promoting equality, diversity, and
inclusion across all aspects of its operations. including teaching. research. employment. and
community engagement. The University strictly prohibits any form of discrimination based on
gender, religion, race, nationality, disability, age, opinion, or any other protected
characteristic, in accordance with Jordanian law and international human rights standards.
All campuses at the university are encouraged to uphold respect, openness, and equal
opportunity for everyane,

BAU Anti-Discrimination Policy



http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Anti-discrimination-Policy.pdf
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Policy:
Al-Balga Applied University (BAU) is committed o ensuring that all individuals have the right
to report instances of discrimination without facing educational or employment disadvantages.

by providing a safe and supportive environment for reporting discrimiinformingrough various
channels within the organization, including but not limited to senior management, internal
oversrght units, legal department, quality assurance and development center, governing boards,
etc. in-addition to taking the appropriate measures to deal with the cases, such as guidance,
counseling. imposition of punishment. and the development of policies and procedures, while
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BAU also has its policy to protect those reporting discrimination from employment

discrimination



http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Protects-those-Reporting-Discrimination-from-Educational-or-Employment-Disadvantage.pdf
http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Protects-those-Reporting-Discrimination-from-Educational-or-Employment-Disadvantage.pdf
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Policy:

Al-cl;alqa Applied University (BAU) is committed to ensuring a fair, safe, and stimulating
academic enyironment for its staff and students, in accordance with natiopal and
international standards and regulations, and implementation of the United Nations
Sustainable Development Goals concerning peace, justice, and strong institutions (Goal
16). So (BAU) works to enhance knowledge, intellectual growth, quality education, and social
progress by supporting and protecting freedom of expression, research, and publication,
establishing policies and procedures related to academic freedom. defining responsibilities and
obligations, establishing mechanisms for addressing grievances, and providing appropriate
suppart to faculty, researchers, and students, in addition to allowing them to choose their
research topics, methodologies, and disseminate their findings while adhering to professional
and ethical standards. |

Academic Freedom Policy



http://sustainable.bau.edu.jo/wp-content/uploads/2025/10/Academic-Freedom-Policy.pdf
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Al Balga Applied University works under Jordanian Constitution instructions, which
control human rights and Duties (Jordanian Constitution CHAPTER TWO, Rights and
Duties of Jordanian: Article 16 ).

1. Jordanians shall have the right to hold meetings within the limits of the law.

2. Jordanians are entitled to establish societies and political parties provided that the
objects of such societies and parties are lawful, their methods peaceful, and their
by-laws not contrary to the provisions of the Constitution.

3. The establishment of societies and political parties and the control of their

resources shall be regulated by law.
Jordanian Constitution:



https://www.constituteproject.org/constitution/Jordan_2011.pdf?lang=ar
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All employees shall have the right to organise and join Labor unions In accordance to
the regulations of the “Labor Law and its amendments No. 8 of 1996, all Academic
Staff are entitled to the freedom of association and create general union for them. The
relevant regulations are as follows:

Labor Law and its amendments No. 8 of 1996 Page No.190 (““A decision made to
classify the occupations and industries whose workers are entitled to establish unions”
Article 1: clause 15). BAU recognise unions and Labor rights.

Here 1s the URL: Labor Law



https://www.ammanchamber.org.jo/Uploaded/Labor/%D9%82%D8%A7%D9%86%D9%88%D9%86%20%D8%A7%D9%84%D8%B9%D9%85%D9%84%20%20%D9%88%D8%AA%D8%B9%D8%AF%D9%8A%D9%84%D8%A7%D8%AA%D8%A9%20%D8%B1%D9%82%D9%85%20%208%20%20%20%D9%84%D8%B9%D8%A7%D9%85%201996%20.pdf
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BAU Employee Association Legeslation

The university has a staff employee association that was established in 2013 with the
intention of documenting the relationships between staff members on a cultural,
intellectual, social, sporting, and artistic level as well as participating in events with
similar associations at other Jordanian universities. Male and female association
representatives are chosen by staff members, and their actions are governed by specific
guidelines posted on the university website (URL attached as an evidence).



https://www.bau.edu.jo/Projects/lows/files/laws/instruction/301.pdf
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BAU Employee Association



https://www.bau.edu.jo/bauar/units/Employee_club/About.aspx
https://www.bau.edu.jo/bauar/units/Employee_club/About.aspx
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Announcement the results of the Employee Association Elections for 2024
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Examples of membership certificates for faculty members in some Associations

Al-Balga Applied University recognizes its role in knowledge creation and allows its
administrative and academic cadres to engage in union work so long as it adheres to the
Kingdom's legislative framework and is carried out in a way that ensures the protection
of these unions' members' rights.
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A joint MoU with Zarga Governorate Council, and Jordanian Engineers Association
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A Session on Supporting Women and Enhancing Their Role in Associations and The
Local Community
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BAU and the Jordanian Engineers Association are discussing strengthening their
relationship

@ Al-Balqa Applied University
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Partnership%20between%20BAU%20Jordanian%20Engineers%20Association
Partnership%20between%20BAU%20Jordanian%20Engineers%20Association
https://www.bau.edu.jo/services/ContactUs.aspx?mode=complain
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INTERNISA

Developing the INTERNISA network of synergies to increase the number of digitally
skilled women employed in the ENI CBC MED territories via matching demand and
supply in the labour
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Internisa ENI_platform for online tutoraials

INTERNISA ENI CBC Med a project for the

professionalization of women.



https://www.youtube.com/channel/UC6SxEoJD_tKT_7vqzonoq-g/playlists
https://bau.edu.jo/conference/INTERNISA/home.html
https://bau.edu.jo/conference/INTERNISA/home.html
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BAU’s DIVERSITY,
EQUITY, AND
INCLUSION STRATEGY

2022-2027.

BAU’s Diversity, Equity, and Inclusion Strategy.

BAU is committed to creating a work environment free of discrimination. It has therefore
implemented a policy that explicitly addresses and condemns discrimination on various grounds,

including religion, gender, age, race, colour, nationality and disability; it has also developed its own



https://www.facebook.com/koicajor/posts/a-meeting-for-al-balqa-applied-university-project-at-irbiduniversity-collegekoic/863638932457520/
https://www.bau.edu.jo/bauar/Units/Sustainability/media/DE_Strategy.pdf
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diversity, equality and inclusion (DEI) strategy to achieve 3 staregic goals:

e Strengthen the university’s commitment to achieve a university environment free of

discrimination at all levels,
e Create and sustain a diverse, equitable, and inclusive (DEI) culture

e Providing support and resources for students and staff from underrepresented groups.
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Code of Conduct



https://www.bau.edu.jo/bauar/units/Pers/media/m2021.pdf

