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Introduction

The administration of Al-Balga Applied University recognizes the importance of achieving gender equality in
promoting an inclusive academic and administrative environment. The university is committed to preventing
discrimination against women in all its forms, whether intentional or unintentional discrimination through the
implementation of laws and legislation that protect women's rights and stipulated in the Constitution of the
Hashemite Kingdom of Jordan, which prohibits any discrimination against women and imposes deterrent
penalties against violators, and the inclusion of these obligations in the university's regulations and
instructions, and ensuring that women have equal opportunities. In various fields of work and administrative
procedures, specifically with regard to bonuses, salary scales, promotion opportunities, assuming
administrative positions and increasing their representation in the governing councils at the university, and
ensuring that women have the right to file complaints if they face any kind of discrimination while preserving
women's privacy and confidentiality of their data, this report aims to measure progress in reducing the gender
pay gap, if any, at the university, analyze the factors contributing to reducing the gap, and provide practical

recommendations to ensure justice.
Key findings

Pay Gap Overview
o There is no gender pay gap at Al-Balqa Applied University, where women and men receive

the same wages, this is evident through the overtime instructions for faculty members and full-time

lecturers, instructions for calculating academic burdens for faculty members and lecturers No. (41) for the year 2007,

overtime instructions, bonuses and incentives from non-faculty members and full-time lecturers, and the personnel

system at Al-Balga Applied University. And the faculty system at Al-Balga Applied University.

As for administrative positions at all levels, employees receive the representation allowance

stipulated in the regulations and instructions, regardless of gender.



https://www.bau.edu.jo/lows/files/laws/instruction/5.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/5.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/6.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/304.pdf
https://www.bau.edu.jo/lows/files/laws/an/9.1.pdf
https://www.bau.edu.jo/lows/files/laws/an/9.1.pdf
https://www.bau.edu.jo/lows/files/laws/an/8.1.pdf

2. Functional representation

o Women make up 50% of the administrative staff and occupy 50% of the administrative

positions, women make up 37% of the faculty and 24% of them occupy leadership positions.
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3. Factors contributing to the gap
o Occupational segregation: Women are often concentrated in low-paying jobs, while men

dominate higher-paying fields such as science and technology, engineering, mathematics, and
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finance. Because of societal expectations and prejudices that discourage women from
pursuing certain jobs. To address this problem, the university has worked to give workers
training opportunities, encourage them to pursue non-traditional fields, and provide them
with the necessary support and resources, and on the other hand, the instructions of the
delegation have ensured gender equality in obtaining the opportunities to complete the

dispatch. Graduate.

Consequences of maternity: The university has worked to provide paid leave, nursery for
children, and paid breastfeeding hours for faculty and administrative staff.
o The impact of cultural norms and societal expectations on career advancement, so the
university has worked to empower women and support them in obtaining leadership positions.
Comparisons at the national level: according to Jordanian statistics. In Jordan, statistics show that
the average wage gap between males and females varies between the public and private sectors. In the
public sector, the average monthly wage for males is about 649 dinars compared to 555 dinars for
females, reflecting a wage gap of about 14.5%. In the private sector, the average monthly wage for
males is about 495 dinars compared to 422 dinars for females, representing a larger gap of 14.7%.1t
should be noted that there is no gender wage gap at Al-Balqa University, and reports also indicate that
the gap increases in senior positions such as legislators and managers, reaching 37.7% in the public
sector. Experts attribute the persistence of this gap to several factors, including social norms that hold
men responsible for support,and women's tendency towards lower-paying jobs such as education and

health.

As for Al-Balqa Applied University, it should be noted that there is no wage gap between the sexes at

all administrative levels and academic ranks.

Regionally: In the Middle East and North Africa (MENA), the male-female pay gap is one of the largest
globally, exceeding 39% in some countries such as Saudi Arabia and reaching around 18% in Qatar
according to a 2021 study. However, some countries in the region are showing remarkable progress,

supported by policies such as mandatory equal pay for jobs of equal value in the UAE and Saudi Arabia.

The role of Al-Balqa Applied University in bridging the gap

1. Transparency of Wage Payment at Al-Balqa Applied University




Al-Balga Applied University is committed to transparency of wages, through the presence of salary
scale instructions published on the university's website so that all matters related to determining
salaries are within a clear framework, sowhen employees understand how their salaries are calculated,
they are better able to negotiate for fair wages and benefits. In addition, pay transparency can help
prevent discrimination and bias in recruitment and promotion processes, which is the practice at

university.

2. Al-Balqa Applied University offers equal pay for all types of jobs and administrative positions

for both sexes

Among the measures taken by the university is to ensure that employees receive equal pay for equal
work. This means eliminating wage differentials based on gender or other factors unrelated to job
performance. The university has identified who is responsible for calculating the wages and

periodically conducts regular pay audits to identify any differences and take steps to correct them.
3. Training and development for all employees of both sexes at Al-Balqa Applied University

Al-Balga Applied University invests in training and development programs for their employees of both
genders so that this helps ensure that employees have the skills and knowledge they need to advance
in their careers and earn higher wages. In addition, training and development programs can help

reduce employee turnover and improve employee engagement and job satisfaction.

Educational Achievement and Career Development at Al-Balqa Applied

University

QAT

Women working at the university have equal access to promotions with male employees based on the

QAT

salary scale set by the university's instructions.

QAT

Both genders have equal access to training programs that contribute to improving job performance,

CSASAS

which in turn contributes to improving wages.

QAL
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Recommendations submitted by Al-Balga Applied University to

CSASAS

promote closing the gender pay gap:
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Expanding career options for women working at university and enhancing their skills acquisition and
training.
Increase information on the provision of job opportunities, wages and the creation of appropriate

conditions for women's work at the university.

Social protection (including gender equality at retirement age, increased maternity leave periods and

facilitation of childcare services).

Enhancing the participation of women working at the university in workers' organizations and relevant

bodies and participation in national and international committees.
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https://www.bau.edu.jo/lows/files/laws/instruction/5.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/6.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/6.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/304.pdf
https://www.bau.edu.jo/lows/files/laws/instruction/304.pdf
https://www.bau.edu.jo/lows/files/laws/an/9.1.pdf
https://www.bau.edu.jo/lows/files/laws/an/8.1.pdf
https://www.bau.edu.jo/lows/files/laws/an/8.1.pdf

AnassBYI digll plusdlous

Overall

2%

26%

dns3BY1 gl
1595

w
o

o

o

~
=

EEEEEN
) ks

A A A A A A A A A A A A A A A A A A A A A A A A

>

L



RSl adgaall LylaYl dgll pludYl sue
14 2340 91

G 3

-
=)
(¥

GBI 1l Al

1.44 i
Aoy ol § Gkl gall : Ll
e F 8 ™M
% 81 L
: I -
N I s
. o: ) 550

S =
jord
]

0
B

0
]

46

39 e 2 s J\.A.!J\ Ja.wjl&

45

Al adgall aylaYl dgh pludYl sue
(Blank) 1165
£ a

281G dnd

1.35
Overall 1Y Qanoliall (3 sl gl

35%

S & ©

Bozxall 3929 ‘_3 doaludl Jalgall 7
Ll e ol prange Loy cAaaseill 5e2¥) ol Casllogll § e laadll 58506 Lo (Le gl uaddl o
QL’E}L“ ) ~<J-_’.}°5-N3 cQLHbL;)Jb 43\.40..\.3.(..”3 6LR}J3.&A‘J‘} ﬁj.la_” Jie ‘_,L:.E“ )3.73‘ old




Laalal clee AL sia dadlaly Aime casllyy dulan oo eluddl (5 (A1 Apanizell il
el adsgity udarll e el dalie e perzmddy Lunds (o8 Sdlelall cllae) e
word e Jsaazdl 3 !l oo Blglued | alay¥) claglad ciays wid (651 Lz (a9 AU 5515115

Ldadl oyl JLeSasd slay|

Llas ndgiy 2l degdiie Bilal 097 (e daslandl cilos Angad] iy Aioldl Silagdl

1oYW g Aanyuitd] A Il sl (pe cDlalall (231 degdie Aol Aol @auidty JlabU

Loz 3951, 03 e malaell o |11« gl o) puidi)] e Apnaizell cladgilly cdlatt B pe¥ ks

Ll Casllsgll e Jgumnd! 3
29291 By lawsie oo cilbias¥l dad (ool G Aol clebasM dg: alogll gorud! e b;lal
Jlo> 558 gyadl ,2¥ basgio aly calall g lhall § . olilly aladl cpellaall oy calisey SLY19 HsSIl cn
et ol g laall GLT.%14.5 Jlg> Ludy 552d1 (389 (uSay Las « UMW Bliys 555, 4ilae Kliys 649
90.14.7 Ly pST 898 Jiay Lo « LU Bliys 422 5 L)laa Blius 495 Jls> 558l gyddl 1231 Lawgie
Bomall o J) Byl 1o )lanl il IS el o o lald) Anal (3 92l d89md 3529 ate 1) 8,LaY1 jums
s lyaiaol elyiell azyd aladl g ladll § %37.7 () s s «(ppally e k) Jie Lladl ol § o133
Caslla gl oo e Luddl slamily ALY Adggane Jondl o (S duelazz¥l C81,e¥l Lao cbue Jalge () Byzall
Agally ezl Jie J8Y1 5281 2l

ez ey Oradadl o pg2¥) § B9z 3929 pute JI B)LEYI sumtd Aapbatll +lLd) Analn Blats Loyt Lol
RUPER S PN PR UK | REATPE Y

Sl Sl cy 92l Bomd it ¢ (MENA)Ls 8] Jladiy Laaag¥l 3yadl Balaia § el B¥ onud! e
Aulyd (aag Jlad 3 %18 Jlg> Ul ety ctusgaadl o Gladdl (amy (3 %39 jolats o> (Llle A8¥1 0
Blsbudl Zaolsl] o laolinas Uigeta cllsgonle i aalall 3 Joudl gy ylad U3 pe5.2021 ale iy

Agagadly Yl 3 Agludll dagall old Casllsgll Headl 3

bgzmall dee 3 Audatll oLild! daals 95

dedatll Ll daals 35908 pds udlad .2

Lol a8ga (e Bysdide cilypdl els Slaglad 3929 M5 (o 92l Adlady Buaplanll clald) dnale ojils
ol 2aiS Ogalsll iy Losie 11 ol Hlb) ras il ) dpnty Aalazll 5l pren 055 Sy
delud of oSy el J) BLaYL Asle Liseg ss2T (e Jgiamll (agladl] (e 8,8 AST Ogmuay quieilyy

sl § st 9o Lo 1y 2805 cadsgtll liles 3 rxtlly et aie 3 592¥l Audlass




Szl SIST 21 5¥1 ol sl g1 ¢ 1951 aased Soludl ;281 Auddatll oLl daals auds .2

(Soludll Jeall Jslie Logluda set (e cnabosll Jpuas Glas (2 Zaaladl Ladisl @1 @lsla¥l s (e
Lol ousg addssdl o1o¥L Glans ¥ (5,51 Jalse of Gzl (bl e 55231 (8 &)leall Al3) any I dag
Gslsd gl cpuzmtd 5o Aalatio 3185 ildas elya) e (6595 S Jaady sl ol (e Wggud | 2zl

Lmmiat] Slghas 3Ll

Auddatl) slald) Zale 3 crudaed) S (o cnlalall ezt yghatlly copuill 3

e bty Sy pand =S (0 il oglailly oyl el (3 Hledilead) (e Aa sl Lol ) danla Joal
el gl sy il les @ puanll Ll Gga by (@1 A85alls Sl e (ralagll Jguas loss § <l
AS)ldn Cramdy calssll (s Jams Julas § el of yushaally cupaddl malnd oSy 13 1) 2L

Aedasll L ydlg cnals sl

Audadatll oLl Aaals 3 sl yglatlly elarl) Jpazal]

il Sl el e oy Jlo s calelall o bl e Rnalell 3 dlaball sl Jsim Ay s5bals
Analadl 8 Sleglatl] 530>

et 5l ardasl els¥ cppaacns b asd A1 el IS oy Ayt galall n oLl oy (solacls o
SYES (JOOPER 3¢ JSTEN

29291 § 8l d yant Adadall saldl Anols Jid (o Loudll Loyl
s |

Lostis Sbleald LeluST 5upais Analndl § 2laladl 5T,L1 el Zadslagll L) pusngs

Aaaleell 8L Joad 2nlill Cag)lall Biigrg 592y dos (myd ads5 (pe Silaglall 8oL

o iy Ragadll 33la] ol 3aLis welarll w3 crmdnd! o Blolaadl 3 3 L) Buslaa¥l Al
(Jabtl 2le,

bl olelll (3 aS5Ladly Aall wld alzdly Jleadl ciledaia § Aasllly dalall LA aS5ldne o3l
Adodly




adub el dcaly
Al-Balga Applied University

Gender Pay Gap Report 2024

d8udatl) ol8LY) deals




