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Introduction: 
This report reviews the results of the 2025 Alumni Tracking Survey, a strategic measurement tool that targeted 

a sample of 2,879 male and female graduates, with the aim of monitoring the operational efficiency of the 

organization's outputs and analyzing their alignment with the requirements of the actual labor market.  The 

aggregated data reveals a solid institutional performance represented by the overall employment rate reaching 

77.8% with 2,241 working graduates, with a clear dominance of the private sector, which attracted 72% of the 

employed workforce. This survey also seeks to provide an in-depth analysis of gender disparities that showed 

the superiority of females with an employment rate of 79.4%, in addition to classifying the performance of the 

colleges from the "Elite Club" led by the College of Nursing by 91.2% to identify "challenge areas" that require 

strategic field interventions. The core goal of this analysis is to transform the language of numbers into a 

roadmap that supports decision-making, directs educational policies towards bridging gaps in underprivileged 

disciplines in the labor market, and ensures the sustainability of excellence in leading disciplines. 
 

 

1. The Big Number 
● Overall Average: 77.8% 

● Number: 2,241 graduates out of 2,879 employed. 

● Rating: You're close to 78%, which is a very good number. You're leading an organization that puts 

4 out of 5 graduates in the job market. 
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2. Sector Analysis 
The private market devours graduates: 

● Private Sector: 72% (2,074 

graduates). 

● Government Sector: 3.2% (92 

graduates). 

● Self-employed: 2.6% (75 graduates). 

● Unemployed: 22.2% (638 graduates). 

 

 

 

 

 

 

 

 

3. Gender Analysis 
The gap is reversed in favor of females more clearly: 

● Females: Employment rate 79.4% (77.9% in the 

previous analysis). 

● Males: Employment rate of 75.3% (fixed). 
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4. Recruitment by College Analysis 
Final ranking of colleges from "strongest" to "weakest": 

Elite Club (above 90%): 

1. College of Nursing: 91.2% (Golden Crown). 

2. Faculty of Medicine: 90.9%. 

3. Ajloun College: 90.4%. 

4. Zarqa College: 90.3%. 

Strong performance (80% - 89%): 

● Technological agriculture: 89.6%. 

● Princess Alia: 89.5%. 

● Princess Rahma: 85.6%. 

● Artificial Intelligence: 84.2%. 

● Salt for Humanities: 84.2%. 

● University Fort: 81.9%. 

● Science: 81.1%. 

Medium performance (65% - 79%): 

● Rights: 78.9%. 

● Aqaba: 77.4%. 

● Technical Salt: 76% 

● Business: 75.7%. 

● IT  (Prince Abdullah): 71.7%. 

● Oman Capital: 71.4%. 

● Engineering (Position): 69.6%. 

● Meaning: 69%. 

● Technological Engineering: 68.4%. 
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● Irbid University: 67.4% (a significant improvement over the previous 59%!). 

● Allied Medical Sciences: 66.7% 

Challenge Area (less than 65%): 

● Karak College: 63.2%. 

● Rolling Stone: 51.5% (still at the bottom). 

 

The bottom line: 
The results of this analysis conclude that the university is on a strong operational path with the overall  

the 78employment rate approaching % mark   ,reflecting high confidence from the private sector, which is the  

However, these figures put us in front of strategic entitlements that at 72%.largest employer of our graduates   

hallenge Zone" that includes therequire addressing the differences between the colleges, especially in the "C  

which necessitates conducting field visits to identify the root causes of the lack and Shobak,colleges of Karak   

of professional engagement there. developing disciplines thatContinuing to monitor these indicators, and   

will enable us to maintain our competitive advantage , such as engineering,reached their natural ceiling have  

and ensure that every graduate becomes an active force in the national economy. 


