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Jordan to boost private sector minimum wage to
JD290 in 2025
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By JT | 23:58 December 16, 2024 | < Share

AMMAN — In a meeting chaired by Minister of Labor Khaled Bakkar on Monday, the Tripartite Committee for Labor Affairs unanimously
agreed to raise the minimum wage for private sector workers from JD260 to JD290, effective January 1, 2025.

The new wage will remain in effect until December 31, 2027. The decision is designed to enhance workers' living standards while address|
the economic challenges faced by employers, according to the Jordan News Agency, Petra.

Jordan Raises Minimum Wage for Private Sector Workers to JD290



https://jordantimes.com/news/local/jordan-boost-private-sector-minimum-wage-jd290-2025
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Related Last Previous Unat Reference

Employment Rate 2710 2730 percent Jun 2026

Labor Force Participation Rale 34 30 45 percent Jun 2026

Minimum Wages 200.00 200.00 JOD/Month Jan 2026

Popuiation 11.94 1.73 Milkion Dec 2025

Unemployment Rate 2100 2110 percent Jun 2026
+

Minimum Wage in Jordan



https://tradingeconomics.com/jordan/minimum-wages

Times Higher Education
| Sustainability
b-a® |mpact Ratings

Minimum wage increase sparks debate over
sufficiency, exclusions

By Maria Weldali 21:44 December 21, 2024 «% Share Story

Minimum wage increases sparks debate over sufficiency, exclusions



https://jordantimes.com/news/local/minimum-wage-increase-sparks-debate-over-sufficiency-exclusions
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[8.2.1-B] Paying all staff and faculty at least a living wage.
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Sample of salary slip for faclty staff Sample Of a Salary Slip for Employees



https://www.bau.edu.jo/Projects/lows/files/laws/an/8.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/8.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/9.1.pdf
https://www.bau.edu.jo/Projects/lows/files/laws/an/9.1.pdf
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Sample of Salary Slips for Employees with annual increment depepend on salary scale
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End-of-Service Benefits System



https://www.bau.edu.jo/Projects/lows/files/laws/an/11.1.pdf

